The article presents the results of a pilot sociological study conducted in one of the largest Russian metropolises in April 2017. The aim of the study was to determine the impact of growing women's distance employment on the institution of parenthood, as well as on women's reproductive behaviour.
Schreiber
3 ). The study of its functions and structure, as well as the factors that determine the specifics of its functioning, will allow reviewing the birth rate policy, evaluating the effectiveness of the existing ways of stimulating birth rate and motivating families to have more than two children, and strengthening targeted social programmes for maternity support.
In the classical theory of the labour market, women are traditionally regarded as a socially unprotected category that requires special administrative regulations and employment support programmes. According to employers, whose opinion is confirmed by the results of many studies, women's labour is much less competitive than men's labour. Employers explain their preferences for male candidates for job vacancies by women's lower labour productivity, by the fact that women are less motivated than men to achieve high results in their work, or for self-realisation at work due to their different priorities in life: family and raising children.
However, the modern labour market is becoming more flexible, new forms of employment appear, such as: distance employment (working from home, exchanging information and reporting via the Internet); self-employment -producing hand-made consumer goods and selling them through social networks; freelance and others.
These forms of employment harmoniously combine with raising children. A woman with young children working remotely from home can independently adjust her work schedule and acquire financial independence. According to our working hypothesis, the further spread of distance employment can affect the functioning of the institution of parenthood and lead to the following: a steadily growing number of single-parent families (mother-children); women deciding to have children more often regardless of the presence of a husband, family or marriage; an increase in the birth rate. This hypothesis needs verification; the official statistics there are in Table 1 . with the increase in employment rate, there was a significant decrease in the unemployment rate among women with young children: by 17.9%. It is difficult to clearly identify the factors that influenced these trends: it is possible that the spread of women's distance employment made its contribution. In our study, we aim to confirm or refute the influence of the development of distance employment on the institution of parenthood, or rather on women's motivation to have children.
Method and sample
A survey questionnaire was used as the main research method. The research object and the general population are women of childbearing age. During the first stage of the research, the author developed and tested the sociological tool (questionnaire). The pilot research was conducted in Yekaterinburg in April 2017. The sample of the respondents was formed randomly. The age distribution of women in the municipality, the number of children they have and their marital status were not taken into account, as the objectives of the pilot survey were: obtaining preliminary data on the feasibility of further research and planning its next steps; approbation of the questionnaire (checking its quality); determining the size and structure of the sample for the future study.
80 women of childbearing age were surveyed. The respondents were asked to evaluate the clarity of the questions in order to improve the questionnaire. The age structure of the pilot research sample: 18-24 -81%, 25-29 -7%, 30-34 -2%, 35-39 -3%, 40-45 -7%.
Respondents' answers to the question "Are you married?"» were distributed as follows: 29% -"Yes", and 71% -"No". Almost a quarter of respondents have children (24%). The fact that unmarried women prevail is explained by their age: the respondents were mostly aged from 18 to 24; the average age when women get married has increased and a shift towards the European model of family behaviour has occurred.
Results and discussion
In the subset of women with children, the proportion of women with preschool children was 57%: 71% have one child, the rest have two children. When answering the question "Who is the head of your family?" women with children indicated themselves only if they were not married (21% of the number of women with children). 64% of married women with children traditionally answered that their husband is the head; the remaining 36% indicated that all decisions in their family are taken together, nobody can be considered the head of the family.
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The respondents' answers to the question about their employment are presented in Table 2 . The results obtained revealed the influence of the marital status and the number of children on The distribution of the answers to the question "Would you like to combine work with household duties and raising children?" was quite interesting (Table 3) . Childless women, mostly working, would be less willing to work if they had children than women who already have children. Some of the women with children are likely to be not fully satisfied with their life situation, as there is a significant difference between their desire to work and the actual level of employment in this group of respondents: 71% want to work, and only 43% are actually employed. It is these women that will most likely be interested in distance employment, but not all women with children have the required competences to work remotely.
In the pilot survey, a fairly traditional question was asked to find out the reproductive intentions of the population: the desired number of children (the number of children a woman would prefer to have, based on her own inclinations, without taking into account specific life circumstances). The results are presented below (Table 4) . Table 4 -Respondents' answers about the desired number of children, % Answer options Total In the subset of women with children without children "I don't want to have children" 2 0 2 "I would like to have 1 child" 2 0 2 "I would like to have 2 children" 64 57 67 "I would like to have 3 children" 22 21 22 "I would like to have more than 3 children" 2 0 2 "I don't know" 8 22 4 In total 100 100 100
The obtained data correlate with the published results of the All-Russian Centre for Public
Opinion Research study, conducted during the period from 1991 to 2000. 4 It can be concluded that Russian women's reproductive intentions are stable.
In the pilot project, women were asked the question: "On what conditions would you like to have three children (or more)?". The structure of the answers is presented below (Table 5) . More than a third of those surveyed are not ready to have many children on any condition. be noted that compared to women without children, twice as many mothers selected distance employment as a condition for having three and more children. Our hypothesis about the possible influence of growing distance employment on the changes in the institution of parenthood was confirmed.
The influence of socio-economic factors, the possibility of combining work and raising children in particular, on the institution of parenthood is confirmed by the answers to the question "On what conditions would you decide to have a child without the support of a husband (the child's father)?", addressed to unmarried women without children. 20% of the women surveyed indicated the "opportunity to work from home during maternity leave" as a condition for deciding to raise a child without being married.
Conclusions
Thus, the pilot project confirmed the need to continue research into the nature and extent of the impact of growing distance employment among women on the institution of parenthood, on changing women's reproductive behaviour. The practical implications of further research into the topic are related to the development of mechanisms for stimulating birth rate, of targeted state social and economic programmes for supporting maternity by means of promoting women's distance employment.
